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The MANAGER shall be eligible to participate -in the Florida Retirement System ( FRS) 
currently available to Wellington employees or any successor plans. The MANAGER
shall be subject to the same contribution and veisting schedule as a!ll other senior
management participants of the FRS. 

2. The EMPLOYER shaH contribute to a deferred compensation, (457) to the MANAGER' s, 
account of choosing, an amount equal to the maximum contribution allowable pursuant
to Federal Law, as it may be, from time to time amended. This payment shall be a net
amouint after payment of aill applicable taxes. 

As of the date of thiis agreement, the following employees are at pay grade 136 or above: Director
of Financial Management & Budget, Director of Operations, Assistant Village Maniager; Deputy
Village Manager, 



F An[)ugj PhypjcW. The MANAGER shall, at the MANAGER' s option, be eligible for an, annival
comprehensive physical at a mediical facility of the MANAGER' s chooising, provided the
facility Is in F1'oriida, at the expense of the EMPLOYER. 

G Dues and Subscriptions: EMPLOYER shall pay reasonable and: app op professional

dues and' subscriptions on, behalf to the MANAGER for, the purpose of allowing his
participation in direct job- related associati:oins; subject to budget constraints. 



1, Exom! R@jLP.I Ijrs@g)2 : EMPLOYER recognizes that certain expenses of a non- personal

and job affiliated nature are incurred by MANAGER and hereby agrees to reimburse or to
pay general expenses subject to annual biudget approval. 

Said fUrther and additional benefits which are provided to other Village
iemployees now or in the future shall be provided to the MANAGER, The EMPLOYER may, 

at any time, provide other additional benefits solely to the MANAGER, as it may deem
desirable to do so. 

Annually, the EMPLOYER and MANAGER will work together to mutually agree upon such
goals and performance objectives, generally as, a result of the budget process, wtfich they
determine to be essential for the proper operation of Wallington and Acme tmprovement

District and prolgreiss towards attaining EMo 's policy directives and shall further
establish a relative priority among those various goals and objectives. All agreed-upon goats
and objectives shall be realistic and have resources committed to be effectively
implemented. Progress towards such goals and objectives, shall be evaluated annually or as
otherwise agreed' to by both parties. 
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IN WITNESS WHEREOF, the parties hereto have set their hands and seals on the set forth
gibove. Ii, 




